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Notice of Non-Discrimination 

Queens College is committed to fostering a community based on respect for others and 
providing an environment free from unlawful discrimination. Consistent with this commitment, 
and with all applicable laws, it is the policy of the College not to tolerate unlawful 
discrimination or harassment in any form and to provide those who feel that they are victims of 
discrimination with mechanisms for seeking redress.  

It is the policy of Queens College to recruit, employ, retain, promote, and provide benefits to 
employees and to admit and provide services for students without discriminating on the basis of 
actual or perceived race, color, creed, national origin, ethnicity, ancestry, religion, age, sex, 
sexual orientation, gender,  gender identity, marital status, partnership status, disability, genetic 
information, alienage, citizenship, military or veteran status, pregnancy, status as a victim of 
domestic violence/stalking/sex offenses, unemployment status, caregiver or familial status, prior 
record of arrest or conviction, or any other legally prohibited basis in accordance with federal, 
state and city laws. This policy is set forth in CUNY’s Policy on Equal Opportunity and Non-
Discrimination. CUNY’s Policy on Sexual Misconduct prohibits all forms of sexual misconduct, 
including sexual harassment, gender harassment and sexual violence.  

Inquiries or complaints regarding any form of discrimination or harassment may be directed to: 

Office of Compliance and Diversity Programs 
Chief Diversity Officer and Title IX Coordinator 
65-30 Kissena Blvd., Kiely Hall, Room 147 
Flushing, NY 11367 
Tel: 718-997-5888 
Email: TitleIX@qc.cuny.edu 
 

Inquiries regarding discrimination on the bases listed above may also be made to the United 
States Department of Education, Office for Civil Rights, 32 Old Slip, 26th Floor, New York, NY 
10005, (646) 428-3800, ocr.newyork@ed.gov. 
 

 
 


