GUIDELINES FOR PROMOTION TO SENIOR LECTURER

V – Lecturer – Promotion to Senior Lecturer 
[bookmark: _Int_BIapvGdG]On April 27, 2026, the City University of New York (“CUNY”) created effective August 26, 2026, a Senior Lecturer title whose responsibilities are to perform teaching, service, and other related functions as may be assigned by the appropriate school, college or University authorities. These responsibilities shall include teaching a full-time course load in undergraduate and/or graduate programs, performing related teaching responsibilities, and participating in department, school, college, and University service.
Article 22 of the Collective Bargaining Agreement (“the Contract”) between the City University of New York (CUNY) and the Professional Staff Congress (PSC) was amended by the 2023-2027 Memorandum of Agreement to establish the eligibility criteria for the consideration for a promotion for Lecturers to Senior Lecturers. The full text of the MOA is available here. 
Unlike tenure and promotion for individuals in Professorial titles, faculty in Lecturer titles do not undergo consideration for Certificate of Continuous Employment (“CCE”) and promotion at the same time.
Whereas CCE consideration occurs at the conclusion of the fifth year of continuous full-time employment and is awarded upon a sixth full-time appointment immediately preceded by five years of continuous full-time service, eligibility for consideration for promotion via academic review is upon the conclusion of the eighth year of full-time continuous employment at CUNY as a Lecturer. If granted, the promotion is effective at the start of the academic year following the granting of promotion. Successful candidates for Senior Lecturer must meet all the qualifications for a Lecturer, have a minimum of eight (8) years of continuous full-time service at CUNY as a Lecturer, and submit evidence demonstrating sustained growth and excellence in teaching, as well as service to the department, school, college, and the University. 
Individuals in Lecturer titles are assigned to teaching and related faculty functions on a full-time basis.[footnoteRef:1] Successful candidates for promotion to Senior Lecturer, at the time of consideration for promotion, must submit evidence demonstrating sustained growth and excellence in teaching, and service to the department, school, college, and the University. [1:  Lecturers teaching workload is 12 contact hours per semester or 24 per academic year.  Substitute Lecturer workload is 27 contact hours per academic year.] 


1. Evidence Demonstrating Sustained Growth in Teaching
a) Achievement in teaching should be documented using the same evidence for CCE consideration for lecturers enumerated in Section IV-1-(a-e) of the Queens College Guidelines for Tenure/Promotion Revised 10/2/14 (“Guidelines”). Evidence of a sustained, positive, upward trajectory in teaching quality is expected; to reiterate from Section IV of the Guidelines, “the main obligation of lecturers is teaching”. Related teaching faculty functions may include, but are not limited to: student advisement, mentorship, assessment of student learning, programmatic assessment, peer observations of teaching, curriculum planning, and other related teaching and service responsibilities. Engagement in these functions and evidence of their effectiveness is expected for successful candidates for promotion to Senior Lecturer.

Contributions to teaching and learning must be substantial and should be documented in several ways. For instance, Annual Evaluations conducted by the Department Chair should reflect the contributions to teaching and learning made by the faculty member, or College-wide contributions through substantive engagement with the Center for Excellence in Teaching, Learning, and Leadership, and/or engagement in a disciplinary-based or CUNY-led forum advancing teaching and learning outside of the College. 

b) Promotion to Senior Lecturer should involve activities that demonstrate not just effectiveness, but also innovation, in teaching and learning. In other words, simply continuing to meet the expectations for effective teaching and learning considered in the granting of CCE is not sufficient for promotion to Senior Lecturer. Innovation is defined as creating or introducing new pedagogies that change, in positive ways, existing practices or thinking, in this case about teaching and learning. Nor are longevity and seniority alone sufficient for promotion.

Candidates for promotion to Senior Lecturer may demonstrate innovation in a variety of ways. Below are some examples. These are not intended to be prescriptive; rather, they illustrate the breadth and disciplinary variability in activities that demonstrate innovation in teaching and learning. 

i. The faculty develops a pedagogical approach or instrument that is peer reviewed or adopted by other faculty 
ii. The faculty utilizes a variety of tools to enhance teaching effectiveness, student experience, or learning outcomes
iii. The faculty provides mentorship to students that leads to documented improvement in performance
iv. The faculty utilizes assessment to drive positive curriculum change

2. Evidence of Sustained Growth in Service
For promotion to Senior Lecturer, Lecturers must provide evidence of a sustained record of service to the Department, College, and University, including, but not limited to, committee work, accreditation activities, etc. Another area of service includes engagement outside the college that connects the college and community. A non-exclusive list of examples include:
a) Developing and/or sustaining partnerships with local non-profits, public institutions, or community organizations related to the lecturer’s discipline, conducting professional development in educational or health care institutions or for the general public
b) Creating, appearing, or otherwise having impact in media, including potentially traditional venues and new media outlets (e.g., a YouTube channel) that foster engagement or improvement in the lecturer’s field

3. Evidence of Sustained Professional Development
Lecturers are expected to demonstrate ongoing professional development. Candidates for promotion to Senior Lecturer are expected to engage in professional development activities, whether sponsored by Queens College, CUNY, or a professional association, that are intended to advance the lecturer’s knowledge of and contributions to best practices in teaching and learning. Lecturers are expected to remain current in their field, following its scholarly literature. They are also expected to participate in relevant conferences – for instance, as convener or presenter in sessions related to pedagogical innovation in a particular field.


Guidance for Faculty Eligible for Promotion to Senior Lecturer 
Departments are expected to provide Lecturers with ongoing guidance about their teaching materials and performance and related faculty functions; their contributions to teaching and learning; their efforts to innovate; their service activities and their appropriate level and mix of service to department, School, College, community, and profession; and their professional development. Feedback must also be proactively sought by the candidate with sufficient time to process and act upon the guidance provided, and the guidance should be reflected in the written record, with Annual Evaluations conducted by the Chair or a representative of the Department’s P&B and with semesterly Teaching Observations. The Department Chair is best positioned to provide guidance to prospective candidates for promotion to Senior Lecturer, in addition to the Dean in consultation with the Provost as needed. 

Process

The academic review process for the consideration of a Lecturer for promotion must be performed in accordance with CUNY’s Bylaws (as amended), the Manual of General Policy (as amended) and the existing promotional review procedures for the professorial faculty except as set forth below:  
Because there is no scholarship requirement for Lecturers, instead of external peer reviews, candidates for promotion to Senior Lecturer may submit a maximum of three letters of recommendation which evaluate the Lecturer’s teaching, service, and professional development. 
To be considered for a promotion to a Senior Lecturer, Section 9.6 of the CUNY Bylaws (as amended) requires the “recommendation by a majority affirmative vote of the departmental committee on personnel and budget, provided, however, that no member of the committee shall vote on their own promotion.”



